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Abstract. The system of technical and vocational education in Kazakhstan is presented. The basic
principles of vocational training for youth employment on market are identified. A comparative anal-
ysis of the share of graduates of secondary specialized educational institutions in all regions of the
republic; coverage of youth of a typical age (14-24), who studied within the State educational order
and were employed in the first year after graduation; the cost of training of one specialist of sec-
ondary vocational educational institutions in the context of urban and rural areas is presented. The
index of financial and human resources by the indicators of the group, the share of colleges that
apply the basic principles of the dual method of training in technological, technical and agricultural
professions are studied. The authors note that the implementation of breakthrough projects will
provide the republican labor market with the necessary jobs at the present stage of development of
the country's economy in the required specialties, including rural areas. Improvement of the struc-
ture of technical and vocational education will help to meet the growing demand for new production
facilities and professional agricultural workers. Taking into account current economic trends, the
authors state that one of the most vulnerable and non-competitive categories of labor resources is
young specialists, whose qualifications and competencies are very important in ensuring food se-
curity of the State, and the prosperity of the Kazakhstani village.

Anpatna. KasakctaHga TexHMKanblK >XaHe KoacinTik 6inim Oepy Xyveci ycbiHbINFaH. Hapbik
XaFaanbiHAA KacTapAbl XKYMbICKA OpHanacTbipy 60MbIHLIA K9CiOW paspnayablH Herisri npuHuunTepi
aHbIKTanFaH. PecnybnukaHblH 6apnblk o6nbicTapbl GoMbIHWA OpTa apHaynbl OKy OpbiHAAPbI
TyneKTepiHiH yneci; MemMnekeTTik 6inim 6epy TancbipbiCbl 60MbIHLLA OKbIFaH XdHe OKyAbl GiTipreHHeH
KeWiH GipiHLWIi XbINbl XXyMbICKa OpHanacTbIpbUIFaH TUNTIK XacTarbl (14-24) xacTapabl KamMTy; KananbiK
X9He aybInabIK Xeprepae opTa KacinTik 6inim 6epy yMbimaapbiHbIH 0ip MaMaHbIH OKbITyFa apHanfaH
WhbiFbIHAAPFa canbiCTbipManbl Tangay XacanFaH. Ton KepceTkiluTepi OOMbIHIIA KapXbUIbIK X9HE
KagpnblKk pecypcTap WHAEKCi, TEXHONOrusAmbIK, TEXHUKamNbIK JX9He aybll LapyalwbinbiFbl
MaMaHAbIKTapbl OOoMbIHIWIA Ayanabl AavbIHAbIK dAICTEpiHIH Heri3ri NPUHUMNTEPIH KonAaaHaTbIH
KonnemxaepaiH yneci 3epaeneHreH. ABToprap cepniHai xxobanapabl icke acbipy pecnyonukanbik
€HOeK HapbKbIH KaXeTTi MaMaHAblKTap OoOMbIHWA, OHbIH iWiHAe aybiAblK aymakrapga en
3KOHOMUKACLIH AaMbITyAblH Ka3ipri KeseHiHAe KaXeTTi XYMbIC OpblHAApbIMEH KamMTaMacbI3 eTyre
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MYMKiHAIK GepeTiHiH aTtan eTkeH. TexHuKanblK X9He KacinTik Oinim 6epy KypbUbIMbIH XeTingipy
arpaprblK CeKTopAbIH Kaciou XXyMbiICLbINIapbiHa XXaHa eHAIPICTIK 06beKTiNnepAiH ecin Kene XatkaH
CYpPaHbICbIHbIH KemneMiH KaHaraTTaHObIpyfa biKknan eTeTiH Oonapbl. AfbiMAafbl 3KOHOMMUKanbIK
TpeHOTepAai HasapFa ana oTbIpbIin, aBTOprap eHo6eK pecypcTapbiHbIH HEFYPIbIM Ocan XXaHe Gacekere
KabineTci3 caHaTtTapblHbIH Oipi, kebiHece MemnekeTTiH a3bIK-TyNiK Kayinci3giriH kamTamacbi3 eTy,
KasaKkCTaHAbIlK aybinablH ryngeHyi macenenepiH wewyre, 6inikTiniri mMeH Ky3blpeTTiniriHe
GannaHbICTbI )Xac MamaHgap 60sbIn TabbNaTbIHbIH aTan OTKEeH.

AHHOTauuA. MNpeacraBneHa cuctema TeXHMYECKOro u npocdgeccuoHanbHoro obpasosaHuna B Ka-
3axcTaHe. BbisiBNeHbl OCHOBHbIE NMPUHUUMNLI NPodecCMOHanLHOW NOAroTOBKU Afisl TPYAOYCTPOM-
CTBa MONOAEXU B yCNOBUAX pbiHKA. [laH cpaBHUTENbHbLIN aHanu3 no BcemM obnactsaM pecnyonukm
[ONN BbINYCKHUKOB CpegHUX cneumanbHbIX y4eOHbIX 3aBeAeHUn; oxBaTa MOJIOAEXU TUMUYHOIO
Bo3pacTta (14-24), obGy4yaBwencss No rocygapcTtBEHHOMY oOpa3oBaTeNibHOMY 3akKa3ly U TpyAao-
YCTPOEHHOW B NepBbIN rof nocrie OKOH4YaHUA y4ebbl; pacxonoB Ha o6yYeHne ofHOro cneuvanu-
CTa opraHu3auum cpegHero npocgeccnoHanbHOro obpasoBaHus B pa3pe3e ropoackon U cenbCKon
MecTHOCTU. M3yyeHbl MHAEKC (hHAHCOBbIX U KaAPOBbLIX PECYPCOB NO NoKa3aTesnsiM rpynnbl, 4ONA
Konnegewn, KOTopble NPUMEHSIOT OCHOBHbIE MPUHLUMbI AyallbHOro MeToAa NoArotoBKM No Tex-
HOJIOTMYECKUM, TEXHUYECKUM U CelIbCKOXO3ANCTBEHHbIM npodeccusam. ABTOpbl OTMEYaloT, 4YTO
peanusaumsa NpopbIBHbIX NPOEKTOB NO3BOSIUT 06ecneYnTb pecnybrMkaHCKUA pbIHOK TpyAa Heo6-
XOAUMbIMM Ha COBPEMEHHOM 3Tane pa3BUTUA 3KOHOMMUKM CTPaHbl pabouymmMm Mectamu no Tpedy-
€MbIM CneuuarbHOCTAM, B TOM Yuche B CelibCKUX Tepputopusax. CoBeplueHCTBOBaAHNE CTPYKTY-
pbl TeXHU4YecKoro u npodeccnoHanbLHoro obpasoBaHus bygeT cnocobcTBOBaThL yaoBneTBoOpe-
HUIO O06bLemMaM pacTyLero cnpoca HOBbIX NPOM3BOACTBEHHbIX 0OBLEKTOB B NpodiecCUOHanbHbIX
pabouunx arpapHoro cektopa. lNpuHumas BoO BHUMaHue TeKyline 3KOHOMU4YEeCKue TpeHabl, aBTOPbI
KOHCTaTUPYHIOT, YTO OAHOMN M3 Haubornee ysa3BUMbIX U HEKOHKYPEHTHbIX KaTeropum TpyaoBbIX pe-
CYpPCOB SIBNAOTCA MonoAble cneuuanucTbl, OT KBanudpukaumm u KoMmneTeHUum KoTopbiX BO MHO-
romM 3aBUCUT peLleHMe BONpPOCOB ob6ecnevyeHns NpoAoBONbCTBEHHON 6e30MacHOCTU rocyaapcTBa,
npouBeTaHMe Ka3axCTaHCKOro cena.

Keywords: rural territories, vocational education, human resources, labor market, employment,
youth, agricultural specialties, practice-oriented training.

TyniHai ce3pep: aybinAblK aymakTap, KacinTik 6inim 6epy, Agam pecypcTtapbl, eH6eK Hapblifbl,
XXYMbICKa OpHanacTbIpy, XacTap, aybif Wapyalblfbifbl MAMaHAbIKTapbl, NPakTUKanbIK-6argapnbl
AanbIHObIK.

KniouyeBble cnoBa: cenbcKkue TeppuTopuu, npodxeccuouaanoe oGpasoBaHMe, yenoBe4yeckue pe-
CypCbl, PbIHOK TpyAa, pr,D,OYCTpOVICTBO, MONoAeXb, CeNlbCKOXO3ANCTBEHHbIE CMNeLuanbHOCTH,
NMPaKTUKO-opueHTUpoBaHHasaA NoAroToBKa.

Introduction. Technical and vocational
education is characterized by the need of a
qualitative desire for training specialists in the
conditions of industrial and innovative devel-
opment of Kazakhstan.

Modern state policy should be aimed at
developing human resources, expanding
youth employment opportunities, ensuring
continuity of education and broad competence
for breakthrough projects in the field of man-
agement, business and services, as well as at
creating a competitive personnel base with
fundamental knowledge.

The training of technical, professional
workers is the basis toformate a young gener-
ation that ensures sustainable economic de-
velopment of the country. Sustainable eco-
nomic growth in Kazakhstan has led to signifi-
cant changes in the structure of the labor
market, as well as a natural increase in de-
mand for qualified personnel.

Despite the measures taken to develop
the system of technical and vocational educa-
tion, the rapidly growing demand for qualified
personnel is not fully satisfied, and the level of
gualification of graduates does not meet the
requirements of the employer.

In the terms of the fourth industrial revolu-
tion, radically new approaches to teaching a
new technological process are needed.

Namely, in the training of a highly quali-
fied specialist with knowledge, skills and abili-
ties that ensure him competitiveness in the
labor market. They allow you to apply theoret-
ical knowledge in solving practical problems.

2019 is declared the Year of Youth in Ka-
zakhstan, which makes the need to introduce
innovative and sought-after professional grad-
uates attractive in the market.

Material and methods of research. The
main factors of increasing the level of com-
petitiveness and intellectualization of social
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labor in Kazakhstan at the present stage are:
improving the quality of human potential and
training highly qualified personnel; providing
technological and innovative breakthrough.

The creation and preservation of the com-
petitive advantage of vocational education will
be determined by the timeliness of the intro-
duction of new technologies and, as a result,
by the readiness for fundamental shifts towards
the new generation educational system [1].

Thereis a lack of effective career guid-
ance system in Kazakhstan. The level of spe-
cialists training does not fully meet the de-
mands of the labor market, especially for the
agricultural sector.

Obviously, today, the strategic priority for
Kazakhstan is investing in education. Effective
educational reform and the implementation of
advanced educational strategies, including the
level of socio-economic development, demo-
graphic, cultural and political factors, new so-
cially minded milestones in the education sys-
tem, depend on many external and internal
factors [2].

The introduction of the latest educational
programs using successful technologies and
methods for training competitive professional
personnel, with a set of innovative knowledge,
creative abilities and a willingness to retrain, is
a modern and progressive model of education.

Results and their discussion. Kazakh-
stan was one of the first among the countries

of independent states to begin the moderniza-
tion of the T&VE system. College students
were given the opportunity to assign multiple
applied qualifications within the same educa-
tional institution. Legislation secures the right
to receive the first working profession for free.
New approaches are being developed in up-
dating the content of educational programs for
technical and vocational education (hereinaf-
ter T&VE). The labor market of the working
class, necessary and significant in the modern
social context, sets new challenges in the
T&VE system.

The quality and accessibility of education
are fundamental criteria for assessing the
achievements of educational systems in the
region. Information technology is a means of
improving the efficiency of agricultural produc-
tion, allows you to quickly analyze the state of
production and make appropriate manage-
ment decisions [3].

The evolution of the labor market has
identified new challenges for the T&VE sys-
tem, including employment. It is currently the
most relevant competitiveness of graduates.
In 2018, the indicator of the number of gradu-
ates of T&VE organizations trained by state
order and employed in the first year after
graduation has been increased by 19% and
amounted to 92% in the republic (table 1).

Table 1 - The proportion of graduates of T&VE organizations who studied under the state education-
al order and were employed in the first year after graduation, of their total number, %

Name Year of 2018 Year of 2019 (November)
In the Including in rural In the Includingin rural
wholeregion region wholeregion region

Akmola region 99 59 97 57
North Kazakhstan region 98 53 96 50
Karaganda region 96 44 96 41
Pavlodar region 95 42 96 40
Almaty region 94 51 93 47
Kostanay region 93 56 93 53
Aktobe region 92 43 91 39
Turkestan region 92 43 93 44
Nur-Sultan city 92 - 92 -

Almaty city 92 - 90 -

Republic of Kazakhstan 92 - 92 -

West Kazakhstan region 91 42 90 41
East Kazakhstan region 91 41 92 37
Atyrau region 85 40 87 37
Mangistau region 84 39 81 33
Zhambyl region 83 34 84 37
Kyzylorda region 83 37 84 35

*Source: Compiled by the authors on the basis of the National Report on the Status and Development of
the Education System of the Republic of Kazakhstan (following the results of 2018): - Astana: IAC JSC, 2018.

- Section - Technical and vocational education. 392 - 410 p.
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The largest number of graduates found
jobs in Akmola, Karaganda regions and North
Kazakhstan region. In general, all regions
showed a significant increase in this indicator.
10 regions were able to reach and overcome
the republican level. Among the lagging re-
gions are the Mangistau, Zhambyl and Ky-
zylorda regions [4].

In 2018, similar to the previous year, cov-
erage of youth of a typical age (14-24 years)
of T&VE was 16.6% (table 2). According to
the State Program for the Development of Ed-

ucation and Science of the Republic of Ka-
zakhstan for 2016-2019, this indicator by 2019
should be brought up to 18%. Over the previ-
ous 3 years, the city of Almaty has been the
leader, with an annual increase in the share
by this indicator. Then, the highest indicators
are demonstrated by Aktobe and Karaganda
regions. Over the years, the average republi-
can level has been overcome by 9 regions
and 2 cities of republican significance, while
Zhambyl, Turkestan and Almaty regions are
lagging behind.

Table 2 - Coverage of youth of a typical age (14-24) with technical and vocational education, %

Name of regions and towns Year of 2018 Year of 2019 (November)
Almaty city 26,5 27,0
Aktobe region 18,9 19,1
Karaganda region 19,0 19,5
Pavlodar region 18,6 18,9
Mangistau region 19,7 19,9
Akmola region 18,2 18,8
WestKazakhstan region 18,2 19,3
Nur-Sultancity 23,0 24,3
Kostanay region 17,5 17,9
Atyrau region 17,9 18,0
EastKazakhstanregion 17,3 17,8
Republic of Kazakhstan 16,6 16,9
Kyzylorda region 16,0 16,9
NorthKazakhstan region 14,1 14,3
Zhambyl region 14,0 14,9
Turkestan region 13,6 13,9
Almaty region 9,4 9,7

*Source:Compiled by the authors on the basis of the National Report on the Status and Development of
the Education System of the Republic of Kazakhstan (following the results of 2018): - Astana: IAC JSC, 2018.
- Section - Technical and vocational education. 392 - 410 p.

In the republic, student education at the
expense of employers is at a low level, which
indicates insufficient involvement of employers
in the process of training T&VE specialists. In
2018, the share of students in T&VE organiza-
tions at the expense of employers fell by 0.3%
and amounted to 0.6%.

The quality of training T&VE in organiza-
tions is largely depend on funding. There is a
shortage of teaching staff and masters of in-
dustrial training due to the low level of sala-
ries. In developed countries, teachers and
masters of vocational training maintain their
qualifications  through continuous prac-
tice/internship in real production.

Expenses for training V&ET for one spe-
cialist of organization on average in the repub-
lic in 2019 amounted to 381.1 thousand tenge
(table 3), which is 48.8 thousand tenge more
than in 2018. Most spent on training T&VE for
one specialist of organization in Almaty, Asta-
na and Kyzylorda regions. In 5 regions, costs

are observed above the national average. In
general, the dynamics of a significant increase
in costs is visible in the regions, except for the
Kyzylorda, Turkestan, Akmola and Aktobe
regions, where average tuition costs have
been decreased. The gap between the maxi-
mum and minimum costs in 2019 amounted to
189.1 thousand tenge.

In 2019, the West Kazakhstan, Pavlodar
and Kyzylorda Regions continue to occupy the
first three places in the index of financial and
human resources in the T&VE system. At the
same time, the indicators of Pavlodar and Ky-
zylorda regions decreased compared to 2018.
Among the lagging regions are Turkestan,
Atyrau and Akmola regions (table 4).

Group C indicators:

C 1 - the proportion of spending on T&VE
in the costs of the local budget;

C 2 - Training costs for T&VE training for
one specialist of organization;
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C 3 - the proportion of teachers of T&VE,
having the highest and first categories, from
the total number of T&VE teachers;

C 4 - the Share of the masters attracted
from the production of the total number of T&VE
masters of vocational training organizations.

Table 3 - Expenses for training T&VE for one specialist of organization, thousand tenge

Name of regions and towns Year of 2018 Year of 2019 (November)
Almaty city 360,7 479,3
Nur-Sultan city 344,0 460,5
Kyzylorda region 433,8 4443
Pavlodar region 389,2 433,5
WestKazakhstan region 4125 432,2
EastKazakhstan region 411,7 425,1
Zhambyl region 290,8 400,4
Almaty region 292,2 384,0
Republic of Kazakhstan 332,3 381,1
NorthKazakhstan region 267,0 355,8
Karaganda region 306,0 354,7
Atyrau region 239,1 354,4
Kostanay region 280,0 349,8
Turkestan region 346,8 348,7
Mangistau region 285,7 323,4
Akmola region 316,1 348,1
Aktobe region 290,2 292,1

*Source: Compiled by the authors on the basis of the National Report on the Status and Development of
the Education System of the Republic of Kazakhstan (following the results of 2018): - Astana: IAC JSC, 2018.
- Section - Technical and vocational education. 392 - 410 p.

Table 4 - Group C financial and human resources

Name of regions and towns Year of 2018 Year of 2019 (November)
West Kazakhstan region 0,729 0,781
Pavlodar region 0,613 0,680
Kyzylorda region 0,540 9,702
Mangistau region 0,396 0,532
Karaganda region 0,498 0,564
EastKazakhstan region 0,484 0,583
Kostanay region 0,396 0,471
Almaty city 0,298 0,471
Almaty region 0,338 0,458
Nur-Sultan city 0,344 0,415
Aktobe region 0,414 0,505
Zhambyl region 0,292 0,409
NorthKazakhstan region 0,305 0,377
Turkestan region 0,328 0,412
Atyrau region 0,173 0,316
Akmola region 0,292 0,406

*Source: Compiled by the authors on the basis of the National Report on the Status and Development of
the Education System of the Republic of Kazakhstan (following the results of 2018): - Astana: IAC JSC, 2018.
- Section - Technical and vocational education. 392 - 410 page

The introduction of dual training is im-
portant for the development of the T&VE sys-
tem in accordance with the demands of the
labor market. In 2019, the share of colleges
that introduced the main principles of dual ed-
ucation in technological, technical and agricul-
tural specialties was 55.1% on average in the
country (52.4% in 2018), including Pavlodar
(90%), Kyzylorda (70%) and Mangistau

(69.2%) regions. Dual training was introduced
by more than 50% of T&VE organizations in a
number of regions of the country, except Al-
maty, Turkestan and Almaty regions, which
occupy lower positions in the second year (ta-
ble 5). There is a gap of 3 times between the
indicators of Pavlodar and Almaty regions on
the implementation of dual training.
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Table 5 - Proportion of colleges that have introduced the main principles of dual education in techno-
logical, technical and agricultural specialties, of the total number of T&VE organizations,%

Name of regions and towns Year of 2018 Year of 2019 (November)

Pavlodar region 90,0 91,8

Kyzylorda region 70,0 74,2
Mangistau region 65,4 69,2

Akmola region 59,0 68,4
NorthKazakhstan region 55,6 68,0

Zhambyl region 63,3 66,0

West Kazakhstan region 57,9 65,8

Atyrau region 60,0 64,0

Kostanay region 53,7 60,0
Karaganda region 42,5 55,6

Republic of Kazakhstan 52,4 55,1

Aktobe region 53,7 54,5

East Kazakhstan region 50,6 53,7
Nur-Sultancity 52,8 52,9

Almaty city 41,5 41,0

Turkestan region 38,5 40,04

Almaty region 29,7 32,9

*Source: Compiled by the authors on the basis of the National Report on the Status and Development of

the Education System of the Republic of Kazakhstan (following the results of 2018): - Astana: IAC JSC, 2018.
- Section - Technical and vocational education. 392 - 410 p.

So, the main activities for the moderniza-
tion of vocational education, including taking
into account forecasting needs in the labor
market by region, can be:

m development of principles and method-
ology for the study of the labor market, taking
into account the specifics of the development
of the regional economy, its priority areas, by
industry and vocational qualification groups;

m conducting comprehensive sociological
studies of the labor market and the formation
of a regional order mechanism for training
personnel in vocational education institutions;

m the formation of social and economic
orders for training by concluding agreements
with enterprises of all forms of ownership and
individuals with a guarantee of subsequent
employment;

m the formation of a regional balance of
distribution of graduates of secondary schools
for further educational channels;

m organization of cooperation with labor
and employment authorities, other authorities
involved in the analysis and forecasting of la-
bor requirements;

m establishing partnerships with organiza-
tions of various forms of ownership, conduct-
ing an analysis of their development trends in
terms of human resources;

m participation of vocational education in-
stitutions in various professional associations,
employers' unions, support for various forms
of interaction with employers;

m the formation and improvement of the
adaptation and professional development sys-

tem of future workers using the potential of
vocational education institutions.

From the point of view of studying the re-
lationship between the labor market in the ag-
ricultural sector and the educational services
market, it is interesting to consider some as-
pects of the theory of human capital. In a sub-
stantial respect, the theory of human capital
allows us to explain the investment aspects of
people's behavior in the labor market and the
problems of income distribution and economic
inequality, but also to clarify the importance of
education, both in the economic growth of so-
ciety and in the solution of many socio-
economic problems [5].

Human capital is most often defined as a
combination of human knowledge, skills, abili-
ties and motivations that contribute to the
growth of his/her productive power and can be
used for a certain period of time. The appro-
priate use of these characteristics should be
profitable. Human capital consists of the natu-
ral abilities of an individual. The accumulation
of human capital consists of certain costs of a
person (family, company, state) aimed at
maintaining health, obtaining an education;
vocational training and retraining, mobility, etc.
Rapidly developing information technologies
are one of the main resources of modern so-
ciety, and the professional success of an em-
ployee depends on the speed of processing,
the ability to absorb and apply information, on
his degree of critical and creative thinking, as
well as on the ability to independently think
and solve various problems [6].
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Human capital can be increased in the
process of education, training, gaining work
experience. It is assumed that the investments
made should pay off and make a profit. In-
vestments in human capital characterize the
time and money required for education and
training. If the investment brings a return, it
pays off, then only in this case they bring a
higher income, that is, the investment pays off
in the form of a higher salary or work that
brings more satisfaction.

The rates of return act, therefore, as a
regulator of the distribution of investments be-
tween different types and levels of education,
as well as between the education system, the
labor market and the economy as a whole. At
the same time, the rates of return on educa-
tion for society as a whole differ from the rates
of return for an individual. In any case, the
modern government should be interested in
investing in education. The degree of govern-
ment attitude to the education system can be
expressed in terms of the proportion of gov-
ernment spending on it in gross domestic
product [7].

For the disabled population, especially in
rural areas, the main source of cash income is
the social support system (pensions, benefits,
targeted social and housing assistance,
scholarships, etc.). In general, social security
payments for urban households exceed those
of rural households, with the exception of
scholarships for students, since the state pays
great attention to the issue of enrollment of
rural youth into the higher and secondary spe-
cialized education.

To improve the quality of labor resources,
quickly adapt the population to dynamically
changing conditions in the labor market and
meet the demand for labor, it is necessary, first
of all, to increase the level of professional train-
ing of the population and to promote the spread
of continuing professional education in the
regions [8].

Of particular importance is the promotion
of employment through training and resettle-
ment within the framework of employer's
needs, which will help unemployed, partially
and self-employed citizens to find a stable job.
If necessary, it is possible to train in popular
specialties, to facilitate voluntary relocation
from settlements with low economic potential to
settlements with high economic potential and
centers of economic growth in order to expand
the availability of productive employment.

The widespread use of active forms of
employment promotion in the framework of
the Program (social jobs, youth practice, re-
training and advanced training) contributed to

the activation of citizens from target groups of
the population, and the youth unemployment
rate (4.1%) was first recorded at a mark below
the general unemployment rate in a country.
The main results of the Road Map were: the
implementation of almost 9 thousand projects;
creation of 392 thousand jobs; referral to train-
ing and retraining of about 150 thousand peo-
ple, about half of which are employed; em-
ployment of more than 192 thousand people
for social jobs and jobs in the framework of
youth practice. In this context, there is a spe-
cial place for graduates with technical and vo-
cational education [9].

It should be noted that the main differ-
ence between the rural labor market is the
peculiarities of labor supply and demand and
their inequality; low professionalism, not high
recognition of new processes, innovations and
low quality of the workforce. It should be noted
that rural employment plays an important role
in the system of market relations of the agro-
industrial complex. At the same time, the
modern labor market in rural areas is charac-
terized by a decrease in the redistribution of
labor from material production to services [10].

Conclusions.

1. Thus, graduates who have completed
diploma with excellence are always in demand
in the labor market. In 2019, 13 966 honors
were graduated, which is 287 more compared
to 2018 (13 679 people). The increase was
0.3%. An active tool for career coaching and
enhancing the prestige of T&VE professions
are World Skills professional championships.
The National World Skills Kazakhstan Cham-
pionship was held in 30 competencies. In the
medal standings, the leading place was taken
by Almaty: 5 gold, 6 silver, 5 bronze medals.
The second and third places are Akmola re-
gion and the city of Nur - Sultan, with 15 and
10 medals respectively.

2. Thus, it is necessary to increase student
education at the expense of employers in the
republic, which will help to increase the integra-
tion of education and practice. So, the propor-
tion of students studying at the expense of em-
ployers fell by 0.3% and amounts to 0.6%
(2019 - 2,740 people, 2018 - 4,098 people).

High rates are presented for training at
the expense of the state educational order.
Almost a large half of the contingent of T&VE
organizations (53.6% in the republic) study on
a budgetary basis. In 2019, the cost of training
T&VE for one specialist of organization on
average in the country amounted to 381.1
thousand tenge, which is 48.8 thousand tenge
more than in 2018. The gap between the max-
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imum and minimum costs in the regions is
189.1 thousand tenge.

3. Despite the importance of attracting
masters of industrial training in the T&VE sys-
tem from production, in 2019 their share is
reduced from 7% to 5.7%. In each region, the
question of providing students with dormitories
remains open. The number of those who
wasn't provided with them decreased by
2,133 people and is 12,628 students in the
country. The proportion of people provided
with dormitories from the total number of
those who needs dormitories was 72.5%. De-
spite the positive changes, the social structure
in the countryside and the provision with ac-
commodations for young people should be
improved.

4. In order to increase the number of
people who wish to study T&PO among a ru-
ral youth, it is important for local executive
bodies to attract private investment by creat-
ing places in dormitories by building them, as
well as improving the conditions of inclusive
education for students with especially educa-
tional needs.

Increased funding for the remuneration of
highly qualified engineering and pedagogical
workers in colleges, including Masters of in-
dustrial training will reduce their deficit.

It is necessary to intensify the work on in-
volving employers in the development of the
T&VE system in order to prepare competitive
students who can develop entrepreneurship in
rural areas.
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AHHOTaums. OAMH U3 BaXHbIX (DaKTOPOB MHHOBALMOHHOTO Pa3BUTUS 3KOHOMMUKMN CTPaHbl — Kave-
CTBEHHbIe TPyAOBble pecypchl. [03TOMy npouecchl BOCNPOM3BOACTBA YeNoBeYecKoro kanurana
Ansa KasaxcrtaHa umeloT nepBocTeneHHoe 3Ha4yeHue. B cTaTbe nokasaHo cyluecTBylolee nonoxe-
Hue B CerlbCKOXO03AWCTBeHHON oTpacnu Pecny6nuku KasaxctaH ¢ no3vuuu ee o6ecrnevyeHHOCTH

00000000000000000000000000000000000000000000000000000000000000000000000000 171
IIpo6.JemMbl arpopbiHKa, OKTAOPD - 1ekadps / 2019 r.



