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Abstract. The goal is to identify the features and determine quantitative parameters of the regional
labor market in the Akmola region. Methods — analytical and statistical industry information is
systematized and summarized using economic-statistical, balance sheet and abstract-logical
methods from open access sources and scientific literature. Results - the features were studied
and characteristics of labor potential of the region were given, analysis of absolute and relative
indicators characterizing the dynamics of region's population movement was carried out, which
made it possible to identify the main trends in its change in recent years. Demographic factors
affecting the formation of labor force are shown. The volumes of socio-demographic load were
calculated. Conclusions - it has been established that proportion of village residents tends to
decrease both in absolute value and in the structure of total number. The main criteria are
population migration and decrease in its natural increase. The reduction in the number of
economically active residents of rural areas is explained by negative balance of difference
between people who have entered active age and those who have retired, as well as migration
processes that have their own specifics. It is noted that the level of the region’s labor resources is
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directly related to demographic development of the given territory. The deterioration of the
demographic situation has a negative impact on quantitative and qualitative dimensions
characterizing the regional labor market. The youth segment remains rather unbalanced, the areas
of employment of young specialists are closely related to low levels of income and labor
productivity, the persistent gap between professional orientation of youth and the labor needs of
enterprises becomes one of the barriers to the employment of young people.

Anpatna. Makcambl — AKMona OOGNbICbIHbIH ©HIPNiK eHOeK pecypcTapbl HapbifblHbIH epekKLle-
nikTepiH aHbIKTay XXaHe caHAbIK NapameTpnepiH aHbiKTay. ©dicmepi — aWwbIK KON XeTiMAainik xaHe
FbINbIMM aaebueTTep Ke3aepiHEeH arblHFaH 3KOHOMMKalbIK-CTaTUCTUKaNbIK, OanaHCTbIK XaHe
AepekKci3-norukanbiK agictepai kongaHa oTbIpbIN, aHAaNUTUKaNbIK XX9He CTaTUCTUKAalbIK cananblIk
aKnapar XXyMerneHreH XoaHe XxannbinaHraH. Homusxenepi - eHipaiH eHbek aneyeTiHiH epeKwenikTepi
3epTTeNreH XaHe cunaTTanfaH, o6nbIC XankKbiHbIH KO3fanbIiC AUHAMUKACbIH cMNaTTanTbiH abco-
NIOTTI XX9He canbICTbipManbl KepceTKilwTepre Tangay XyprisinreH, 6yn CoHfbl Xblngapaarbl OHbIH
e3repyiHiH Heri3ri TeHOeHUMANapbIH aHbIKTayFa MyMKiHAiIK 6epeai. EHOeK KOHTUHreHTiHiH Kanbin-
TacyblHa acep eTeTiH gemorpaduanbik cbakTopnap KepceTinreH. 9neymeTTik-geMorpaduanbIk
XYKTeMe Kenemi ecentenreH. KopbimbiHObIIap — aybin TYPFbIHAAPbLIHbLIH yNnec canmarbl abco-
NIOTTIi MaHAeE Ae, Xannbl CaHHbIH KYPbIbIMbIHAA Aa TOMEeHAEeNTiHi aHbiKTanfaH. Herisri kputepun-
nepi — XanbIKTbIH KeLWi-KOHbI XXaHe OHbIH Taburn ecyiHiH TeMeHAeyi 6onbin Tabbinagbl. AybinablK
Xepneppaeri 3KOHOMUKanblK 6enceHAi TypFblHAApP CaHbIHbIH a3alobl 6enceHAi Xxacka eHreH XaHe
3eMHeTKeprikke LWbIKKAH adamMaap apacbiHAarbl aubipMalbibIKTbIH Tepic Tene-TeHAirimew,
coHaaM-aK e3iHAiK epekweniri 6ap kKewi-KOH npouecTepiMeH TyciHAipineai. AWMakTblH eHOek
pecypcTapbiHbIH AeHreri oCbl ayMaKTblH Aemorpadusanbik gamybiHa Tikenen 6annaHbICTbl €KeHi
atan etinreH. [lemorpaduanbiK XarganablH Hawapnaybl eHipnik eH0eK HapbifblH CUMNaTTanuTbiH
CaHAbIK XX9He cananbIiK eniwemaepre Kepi acepiH Turisyge. XXactap cermeHTi antapnbiKTanm TeHre-
pimMci3 6onbin Kanyaa, )xac MamaHaapAbl XXYMbICNEH KaMTy cananapbl TabbiC neH eHbek eHimai-
niriHiH, TeMeH geHreniMeH Tbifbl3 6aMNaHbICTA, XXacTapAblH Kacion OafbiTbl MeH KacinopbiHAap-
AblH XXYMbIC KYLiHe KaXeTTiniri apacbiHAafFbl anwakTblK XXacTapAbl XXYMbICKa OpHanacTbipyaafbl
KegeprinepaiH 6ipiHe anHanypa.

AHHOTauuA. Lenb — BbifiBNeHne 0COOEeHHOCTEN U onpeferieHMe KONMMYeCTBEHHbIX NMapamMeTpoB
permoHanbLHoOro pbiHKa TPyAOBbIX pecypcoB AKMONMHCKoM obnactu. Memodbl — cuctemMaTusnpo-
BaHa M obobOleHa aHanuTM4yecKas M cTaTUCTUYecKass oTpacneBas MHdoOpMauusa Npu MOMoLLU
3KOHOMMKO-CTAaTUCTUYECKOro, 6anaHcCoOBOro u abCTpPakTHO-SIOrM4YeCKOro MeTogoB U3 UCTOYHMKOB
OTKPbLITOro AO0CTYyNna U Hay4YHoOM nuTepaTtypbl. Pe3ynbmambl — n3y4eHbl OCOBEHHOCTU U AaHa xa-
paKkTepucTuka TPyAoOBOro noteHuMana pervoHa, npoBeAeH aHanuM3 abCconoTHbIX U OTHOCUTENb-
HbIX MOKa3aTenew, xapakTepusylwmnux AUHaAMUKY OBWKEHUS HaceneHusi obnacTu, KOTopbi NO3-
BONMUN BblAENUTb OCHOBHblE TEHAEHLUUM ero UaMeHeHus 3a nocnepgHue rogbl. MNokasaHbl AeMo-
rpachmyeckue cpakTopbl, OKasbiBalolWwme BrvsiHUEe Ha (hopMUpPOBaHME TPYAOBOro KOHTUMHreHTa.
PaccuntaHbl 06bLemMbl couuanbHo-AeMorpaduyeckon Harpysku. BoieoObl — yCTaHOBIIEHO, YTO
yAenbHbIN BeC XuUTenen cerna nMmeeT TeHAEHLMUIO K CHXKEHUIO Kak B aGCONMOTHOM 3Ha4YeHuu, Tak 1
CTPYKType ob6Lein YucrneHHocTUu. OCHOBHbIMU KpUTEpPUSMU SABNSAIOTCA MUrpaums HaceneHusa u
yMeHbLUeHUe ero ecteCTBeHHoro npupocrta. CokpalleHume KonmyecTBa 3KOHOMUYECKU aKTUBHbIX
XUTenen ceNlbCKOW MECTHOCTU OOBACHAETCA oTpuuaTeribHbIM GanaHcoM pasHuubl MeXay BO-
wenWMMM B aKTUBHbIA BO3pPacT NMIOAbMU U BbilleAWMMN Ha NMEHCUI0, a TaKkKe MUrpauMoOHHbIMU
npoueccamMmm, MMeLWMMU CBO cneunduky. OTmevaeTcs, YTO YPOBEeHb TPYAOBLIX PeCypCoOB pe-
rmMoHa Haxo4uTCA B HEMOCPEACTBEHHOW CBA3U C gemMorpadmyeckum pasBUTUEM AaHHOW TEPPUTO-
pun. YxyaweHue gemorpacgmyeckod cuTyaumMn HeraTUBHbIM OGpa3om oTpaxaeTcA Ha KoJmM4vecT-
BEeHHbIX U Ka4yeCTBEHHbIX pa3Mepax, XapaKTepu3ylLlMX pbIHOK TpyAa obnactu. MonoaexHbin
CerMeHT OCTaeTCA 4OBONbLHO HecbGanaHCUpPOBaHHbIM, chepbl 3aHATOCTU MOMOAbLIX cNeLnanucToB
HaxoAsATCA B TeCHOW B3aMMOCBSAI3M C HEBbICOKUM ypPOBHEM A0X0Aa U NPOU3BOAUTENLHOCTU TPY-
Aa, COXpPaHAKLWMUNCA pa3pbiB MexAy npodeccuoHarbHOM HanpaBrieHHOCTbLIO MOJIOAEXU U No-
TpebHOCTAMU NpeaAnpuATMA B pabo4yen cune CTaHOBUTCA OAHUM U3 GapbepoB TPYAOYCTPOMCTBA
MonoAabIX Nnogen.

Key words: Akmola region, rural population, labor resources, labor market, numbers,
employment, socio-demographic load, migration processes.

TyniHai ce3pep: Akmona ob6nbiCbl, aybinl XanKbl, éHOEK pecypcTapbl, eHOeK HapbIfbl, CaHbl,
XYMbICNEH KaMTbIfNybl, 9rieyMeTTiK-AeMorpadusanbIK XyKTeme, KoLli-KOH npouecTepi.

KnioueBble cnoBa: AKMONMHCKas 06nacTb, CenibCKoe HaceneHue, TpyAoBble pecypcChbl, PbIHOK TpyAa,
YNCNMEeHHOCTb, 3aHATOCTb, couwanbHo-p,emorpa(bwqecxaﬂ Harpyska, MmurpaumMoHHbIe npouecchbl.
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Introduction

In order to ensure economic security and
sustainable development of any region, it is
necessary to provide it with sufficient labor
resources (Iskakova D.M., Kurmanalina A.A.,
Iskakova D.B. et al.) [1].

It should be understood that the demo-
graphic development of a given territory de-
pends on the extent to which labor resources
are developed (Filchuk T.G.) [2].

The state of the labor market on the re-
gional level, can be an indicator of regional
stability or instability, as it reflects the trends
and patterns of socio-economic development
of the territory.

The state of the local labor market acts
as an indicator characterizing the stability or
instability of any region, as it reflects the
trends and regularities of socio-economic de-
velopment of the territory (Zueva A.S. &
Hrolenko T.S.) [3]. One of the basic tasks at
curently is to preserve the labor potential of
the Akmola region, which in quantitative terms
reflects the number of economically active
population, but in recent years, the trend con-
tinues to decrease this indicator.

The analysis and evaluation of labour re-
sources reproduction is of great importance
for the development of a strategy for sustain-
able development on the economy level of the
region. However, it should be said that the
issues related to the provision of labour re-
sources from the perspective of sustainability
of development at the regional level have not
yet been fully studied (Nurzhanova G.l.,
Kasenova A.Zh. & Sulejmanov R.Je.; Kayda-
shova, A.K. & Potapova E.P.) [4,5].

Human resources represent a key aspect
of socio-economic development, prosperity
and competitiveness of each region, as they
contribute to employment growth, job devel-
opment and improvement of living standards
of residents (Borsekova K., Korony S.) [6].

In economics, the importance of human
resources development, formation of strate-
gies for this development is determined by the
fact that the achievement of economic growth
in modern conditions is associated with the
problems of quality and quantity of labour
force for its effective use within the framework
of achieving the set goals of transformational
changes (Nikitaeva A.Ju., Mihalkina D.A.) [7].

The staffing needs of the regional labour
market should take into account the provi-
sions of regional economic and social devel-
opment programmes, as well as regional la-
bour market development programmes. In this
regard, it is necessary to create and imple-
ment a strategy for the development of human

resources at the regional level. However, the
complexity lies in the simultaneous considera-
tion of not only quantitative and qualitative
indicators, but also objective and subjective
factors that influence decision-making regard-
ing the development of human resources
(Hrynkevych O., Levytska O., Baranyak 1.) [8].

Due to the stated above, the main aim of
this paper is to systematize regional peculiari-
ties and calculate quantitative parameters of
the labour market of Akmola region. The hy-
pothesis of the study is that the number of
economically active rural people is decreasing
not only because of the decrease number of
people of working age, and on the number of
rural departures increase.

Literature Review

The analysis of scientific publications on
the designated problem allows us to conclude
that there is a large number of domestic and
foreign studies in recent years, devoted to the
importance of human resources in the man-
agement of regional economy.

Thus, the theoretical aspects of the for-
mation of labour resources and the function-
ing of regional labour markets, as well as the
issues of assessing the quantitative parame-
ters of labour resources are devoted to the
works of many domestic and foreign re-
searchers. Many scientific works also pay at-
tention to the problems of regional labour
market conditions, an indicator of the econom-
ic situation at the level of the country and the
region, and it should be noted that the interest
in this issue remains relevant (Zheludeva
Ju.V., Lubova T.N., Starodubceva A.S. et al.;
Imashev A.B., Turekulova D.M., Muhambeto-
va L.K. et al.) [9,10].

A number of scientists, studying in their
works the trends and directions of develop-
ment of labour potential in rural areas, draw
attention to the fact that the deterioration of
the demographic situation in rural areas nega-
tively affects the quantitative and qualitative
indicators characterizing labour resources
(Arkhipova L.S.; Vasilieva, A.V.) [11,12].

Regional labor markets in the country
characterized by traditional forms of employ-
ment. At present, the socio-economic level of
regional development is characterised by two
aspects. Firstly, negative social phenomena in
the labor market are manifested, and, second-
ly, new perspective content of existing phe-
nomena and processes appears.

Gorelova G.V., Mikhalkina D.A., Nikitaeva
A.Y. [13] believe that human resources are a
key aspect of socio-economic development.
And it is people who determine how economic
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development will be carried out, how the
country's available resources will be used.

According to Jaskova D., Haviernikova K.
[14] human resources represent a key aspect
of socio-economic development, prosperity
and competitiveness of each region, as they
contribute to employment growth, job deve-
lopment and improvement of living standards
of the population.

The human component in sustainable
development plays an important role. A high
quality labour force, due to increased
knowledge and absorption of technology in
the country, can increase labour productivity.

From a macroeconomic perspective, the
prosperity of a region in terms of economic
performance depends on the ability of the re-
gion to create jobs and increase the real in-
come of its residents. Economic prosperity
depends to a large extent on the labour
productivity of a country's population (Saleh
H., Surya B., Ahmad D.N.A. et al.) [15].

Zhu Delong [16] believes that to ensure
sustainable development, enterprises need to
keep up with the times, improve the utilisation
rate of human resources and increase the
number of talent reserves.

Materials and methods

In order to solve the set tasks, the system
approach was applied in the work in combina-
tion with various methods of economic re-
search, which allowed to ensure the reason-
ing and reliability of generalizations, conclu-
sions and provisions obtained in the work. For
the analysis and assessment of the current
situation of the regional labor market were
applied economic-statistical and balance
methods. For identification of regional fea-
tures and problems of the reproduction of la-
bor resources were used abstract-logical
method. Analytical method were used for de-
termination of the main factors affecting the

state of the labor market. The analysis of ab-
solute and relative indicators, which are used
to characterise the dynamics of changes in
the population of the region, was carried out in
the dynamics of the last 5 years.

Theoretical analysis was carried out on
the basis of materials of scientific conferen-
ces, normative and reference literature, publi-
cations of famous domestic and foreign scien-
tists, which were devoted to the analysis and
evaluation of labour resources reproduction.

The information and empirical base of the
study was the statistical data. Qualitative and
guantitative indicators of the regional labour
market have been studied based on the ana-
lysis of the data of the Bureau of National Sta-
tistics of the Agency for Strategic Planning
and Reforms of the Republic of Kazakhstan
for 2019-2023.

Results

Labour potential is the basis of the socio-
economic potential of the region. The labour
supply in the economy was characterized the
total value of economic activity of the popula-
tion. Other things being equal, it depends on
the two most important parameters: the num-
ber of population and the level of its participa-
tion in the economy.

In order to analyze the state of the labour
market in Akmola region, it is necessary, first
of all, to study the forceful of changes in the
population of the region for the period under
consideration (table 1).

In Akmola region in the first years there
was a decrease in the total population from
736 735 in 2019 to 735 566 in 2020. The total
population will increase from 2021 onwards.
The growth will be from 785 708 persons in
2021 to 788 178 persons in 2023. All in all,
the absolute population growth in the region
during the period is 51 443 persons (-6.9%).

Table 1 - Population dynamics in Akmola region, 2019-2023, people

Deviation,
Indicator 2019 2020 2021 2022 2023 2023/2019
people | %
Population 736 735 | 735566 | 785708 | 788 013 | 788178 |+51 443106,9
including:
- urban population 348 117 | 349320 | 438 207 | 441997 | 445375 |+97 258(127,9
- rural population 388 618 | 386246 | 347501 | 346 016 | 342 803 | -45 815 |-88,2
Economically active population 428 300 | 418 300 | 417500 | 442 401 | 429 064 +764 |100,2
including:
- urban population 202 700 | 194 700 | 193500 | 244 014 | 230400 |+27 700 (113,7
- rural population 225600 | 223 600 | 224 000 | 198 387 | 198 664 | -26 936 |-88,1

Note: compiled by the author on the basis of data from the (Statistics from the Agency for Strategic

Planning ...) [17]
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The decrease in the natural population
growth in the oblast amounts to 1 710 persons
(from 4 955 persons in 2019 to 3 445 persons
in 2023).

During the analyzed period, the number
of urban population of the Region increased
from 348 117 people in 2019 to 445 375 peo-
ple in 2023, i.e. the absolute increase was 97
258 people (or 27.9%).

The rural population of the region de-
creased by 11.8% over the period analyzed.
The largest decrease in the rural population of
the Region was observed in 2021, when the
absolute decrease in the number of inhabit-
ants compared with the previous year 2020
amounted to 38 745 people (or 10%).

Simultaneously with the decrease in the
absolute indicator of the rural population in the
total population of Akmola region, the ratio
between of rural and urban population is
changing. The share of urban population in
the region increased by 9.3 percentage
points, from 47.2% to 56.5%. The share of

300000
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250000
100,00 99 11 lOO 18

200000
150000
100000

50000

2019 2020 2021 2022
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rural residents has correspondingly de-
creased, amounting to 43.5% by October
2023. The share of rural residents has corre-
spondingly decreased, amounting to 43.5% by
October 2023.

In Akmola region for the analyzed period
the number of economically active population,
i.e. people of working age, who are employed
or unemployed in the period under review,
increased by 764 people or 0.2%.

It is necessary to say that the population
growth rate of the region stably exceeds the
growth rate of the economically active popula-
tion. Thus, the relative population growth in-
creased by 6.9% during the period analysed,
while the economically active population in-
creased only by 764 people.

The reason for the increase in the growth
of the economically active population of the
region was the increase in the economically
active urban population from 202 700 in 2019
to 230 400 in 2023 (figure 1).

140,00
119,07
120,00 ) )
=== Number of economically active
*14 urban population, people
100,00
mmmm Number of economically active
80,00 rural population, people
60,00 Growth (decrease) rate of
economically active urban
4000 population,% population,%
Growth (decrease) rate of
20.00 economically active rural
' population,% population,%
0,00

2023

Note: figure compiled by the author on the basis of (Statistics from the Agency for Strategic

Planning ...) [17]

Figure 1 - Growth (decrease) rate of economically active urban and rural population
in Akmola region, %

The analysis of the number of economi-
cally active population of the region showed
the growth of the indicator in relative terms for
the analysed period by 0.2% (or by 764 peo-
ple). There was a decrease of economically
active population in rural areas and its growth
in urban areas. Thus, the growth of the eco-
nomically active population in the city in rela-
tive terms was 13.7 %. While the decrease in
the number of economically active rural popu-
lation amounted to 11.9 %.

When considering the state of the region-
al labour market, it is important to take into
account migration processes, which are an
indirect indicator of the social well-being of the
indigenous population.

The majority of the migrated population in
2023 is the working age population of 1 622.
In the interregional exchange, Akmola region
loses 2 376 people, which indicates the great-
er attractiveness of other regions for living and
working.
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Here it is necessary to note the geo-
graphical location of Akmola region, which
has a significant impact on the situation in the
region. One of the advantages of the region's
geographical location and proximity to the
capital is that it is relatively attractive to peo-
ple from more remote areas of the country.
The proximity of the capital has led to a
steady outflow of economically active people,
especially young, highly qualified profession-
als, due to the higher income levels in Astana.
Initiatives to support local workers and main-
tain economic growth while managing migra-
tion flows more effectively could lead to a bal-
anced and sustainable development path for
Kazakhstan [18].

Another important problem reflecting dis-
proportions in the distribution of labour re-
sources in the analyzed region is the reduc-
tion in the number of economically active
population in rural areas as an indicator of
socio-economic problems in the village.

The negative demographic processes
that have been taking place in the Region
have a negative impact on the regional labour
market, the labour force market. The indicator
of the labour force is the number of economi-
cally active population, which includes those
employed in the economy and the unem-
ployed. The number of employed in Akmola
region in 2023 is 408.677 thousand people,
which is 677 people more than in 2019.

The level of employment in the first three
years of the analyzed period decreased from
408 thousand people in 2019 to 397 thousand
in 2021. Then in 2022 it reached the value of
421.4 thousand people. Throughout the ana-
lyzed period, the number of employed men
exceeds the number of employed women.
The maximum difference between the two
was recorded in 2023 and amounted to
13.507 thousand people, while the minimum
difference was recorded in 2019 (6.6 thou-
sand people).

The proportion of male population has in-
creased from 50.81% in 2019 to 51.65% in
2023. Consequently, the proportion of women
is decreasing every year.

The age structure of the population of
Akmola region is undergoing changes, of
which ageing is the most acute. According to
the current classification proposed by the UN,
the population is considered old when the
proportion of people aged 65 years and older
exceeds 7% (Aging. The United Nations) [19].
In 2023 in Akmola Region, the share of this
part of the population was 11.2 %. It should
be noted that the share of rural population
whose age exceeds the working age is 10.7
percent, while the share of urban population is
11.68 percent. The data on the age structure
of the population of Akmola region are pre-
sented in table 2.

Table 2 - Grouping of the population of Akmola region by main age groups, people, at the beginning

of the year
Gender and age groups | 2019 2020 | 2021 | 2022 | 2023
The entire population

Aged:

Under working age 176 844 176 724 176 849 191 644 191 100

Employable 490 291 486 468 483 832 509 183 508 351

Over the working age 71452 73543 74 885 84 881 88 562
Urban population

Aged:

Under working age 85 426 86 451 87 796 107 464 107 763

Employable 227 928 225 515 224 799 281 413 282 582

Over the working age 34 915 36 151 36 725 49 330 51 652
Rural population

Aged:

Under working age 91 418 90 273 89 053 84 180 83 337

Employable 262 363 260 953 259 033 227 770 225 769

Over the working age 36 537 37 392 38 160 35551 36 10

Note: compiled by the author on the basis of data from (Statistics from the Agency for Strategic
Planning and Reform...) [17]

From the data in Table 3 we can con-
clude that the share of people of working age
in the population structure is the largest.
However, there is a decrease in their share
from 66.4% in 2019 to 64.5% in 2023. The

change in the value of this indicator demon-
strates the supply of labour force in the labor
market.

It should be noted that in the structure of
the urban population the share of the able-
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bodied population during the analyzed period
decreased by 1.5% - from 65.4% in 2019 to
63.9% in 2023. In absolute terms, there is an
increase of able-bodied urban population by
54 654 people (from 227 928 people in 2019
to 282 582 people in 2023).

If we analyse the decrease of able-bodied
population in absolute terms, it amounted to
36 594 people. The share of rural population
in the region is decreasing both in absolute
and relative terms.

The basis for the deficit of labor force in
rural areas is being formed. For example, we
can note a decrease in the number of you A
typical trend for the Oblast is the growth of the
elderly population from 9.7% in 2019 to 11.2%
in 2023. This situation is also typical for rural
areas. But here it should be said that the
share of people over the working age is
smaller than in the city (on average 9.9% in
rural areas, 10.8% in the city). The ageing of
the population living in the city can be noted.

To characterise the age structure of the
population, the demographic load coefficient
is used. It shows the number of people of
working age that falls on 1 thousand citizens
of working age. Demographic load per one
able-bodied person in Kazakhstan is growing.

In Akmola region, for every 1 000 people of
working age in 2019 there were 652 unem-
ployed. At that, children and adolescents - 418,
and persons of retirement age - 234. Five years
later, there were already 683 incapable of work
per 1 000 people of working age.

The demographic burden depends on three
components: the number of people under work-
ing age, working age and over working age. If
one of them decreases or increases, the load
itself changes. A further increase in the demo-
graphic burden is explained, on the one hand,
by the growth in the birth rate in recent years
and, on the other hand, by the decline in the
working-age population as a result of the decline
in the birth rate in the 1990s.

The decrease in the share of working-age
population in Akmola region in the analysed
period causes the increase in the demograph-
ic load factor on it by those who are younger
and older than the working age. It turns out
that the higher this indicator is, the greater will
be the demographic load on the population.

If we compare the demographic load co-
efficient of the urban population with the rural
population, we can see its increase by 17
(from 680 in 2019 to 697 in 2023). In the fu-
ture, the demographic burden on the able-
bodied population is projected to grow in Ka-
zakhstan as a whole and in Akmola region in
particular.

It should be noted that the slowdown of
natural reproduction of the population is asso-
ciated with population ageing.

Discussions

The aggregate labour supply in the econ-
omy is characterized by the amount of eco-
nomic activity of the population, which de-
pends on the two most important parameters:
the size of the population and the level of its
participation in the economy.

Our study highlights the fact that the reduc-
tion in the total number of rural population in the
Oblast is mainly influenced by population migra-
tion, as well as by the decrease in natural popu-
lation growth. These two factors raise doubts
about the confidence in the availability of the
necessary amount of labour resources for the
region's economy in the future.

The reduction in the number of economi-
cally active population in rural areas can cre-
ate disproportions in the distribution of labour
resources in Akmola Oblast, which was re-
vealed when calculating the difference be-
tween those who entered the active age and
those who retired, as well as migration pro-
cesses, which have their own specifics.

Our analysis shows that changes are tak-
ing place in the age structure of the population
of Akmola region, of which ageing is the most
acute. In comparison, Krajhakova E., Vojtovic¢
S. [20]. believe that human resources form a
combination of different qualities of people
acquired in the process of experience and
subsequent process of regional development.
An important aspect affecting the quality of
human resources in the case of regional de-
velopment is the ageing of the population.

In line with earlier studies on the role of the
human component in sustainable regional de-
velopment (Jaskova D., Haviernikova K.; Sa-leh
H., Surya B., Ahmad D.N.A. et al.) [14,15] we
concluded that the importance of human re-
sources development is determined by the fact
that the achievement of economic growth in
modern conditions is associated with the prob-
lems of quality and quantity of labour force.

Our results show that the number of eco-
nomically active rural population in Akmola re-
gion is decreasing not only because of the re-
duction in the number of working-age population
in the total population of the region, but also be-
cause of increased migration of rural working-
age population. The results obtained allow us to
conclude that there is a need to develop and
implement a strategy for the development of
human resources at the regional level.

Conclusion

1. There is a tendency to reduce the total
number of rural population in the Oblast. This
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process was influenced by such factors as
population migration, as well as a decrease in
natural population growth.

2. The decline in the economically active
rural population was affected by the negative
difference between those who entered the
active age and those who retired, as well as
by migration processes. The overwhelming
part of migration outflow falls on the able-
bodied population.

3. There is an increase in the demogra-
phic load coefficient in the region. The growth
of this indicator was influenced by the reduc-
tion in the number of working-age population.

4. The population of the region is ageing.
The real economic threat is associated with a
decrease in the number of working age popu-
lation and, consequently, with the reduction of
labour resources of Akmola region.

5. The degree to which the economy of
Akmola region is provided with labour resour-
ces depends on the demographic situation.

6. The staffing needs of the regional la-
bour market should take into account the pro-
visions of the programmes of economic and
social development of the region. There is a
need to develop and implement a strategy of
human resources development at the regional
level, in the development of which the results
of this study can be used.
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