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Abstract. One of the main problems of agrarian and industrial complex is involvement of talented 
youth and highly qualified specialists in agriculture. The article presents sociological research 
among graduate students of agricultural high school. The data show that in motivating profes-
sional choices of students predominates socialization of professionalization that affect the shape 
and direction of the realization of their potential professional employment. The majority of re-
spondents his professional life and focus on the work in the agricultural sector of the economy 
associated with the active policy of the state in solving economic and social problems of agricul-
tural development. 
 
Аңдатпа. АӨК-нің негізгі проблемаларының бірі талантты жастар мен жоғары білікті 
мамандарды ауыл шаруашылығына тарту болып саналады. Мақалада аграрлық ЖҚҚ 
бітіруші курс студенттері арасында жүргізілген әлеуметтік зерттеу нәтижелері келтірілген. 
Алынған мәліметтер студенттердің кәсіби таңдаудағы уәждемелерінде кәсібиленуге 
қарағанда әлеуметтену (әлеуметтік) мәселелердің басымдығын көрсетіп отыр, демек 
әлеуметтік жағдай, олардың әлеуетті кәсіби жұмыспен қамтылуын іске асырудың формасы 
мен бағыттарына әсер етеді. Экономиканың аграрлық секторында жұмысқа деген өздерінің 
кәсіби және өмірлік бағдарлануын сұрақпен қамтылғандардың көпшілігі мемлекеттің ауыл 
шаруашылығын экономикалық және әлеуметтік дамыту проблемаларын шешудегі белсенді 
саясатымен байланыстырады. 
 
Аннотация. Одной из основных проблем АПК является привлечение талантливой молодежи 
и высококвалифицированных специалистов в сельское хозяйство. В статье представлены 
результаты социологического исследования среди студентов выпускных курсов аграрного 
вуза. Полученные данные показывают, что в мотивации профессионального выбора сту-
дентов преобладает социализация над профессионализацией, что влияет на форму и 
направления реализации их потенциальной профессиональной занятости. Свою возмож-
ную профессиональную и жизненную ориентацию на работу в аграрном секторе экономики 
большинство респондентов связали с активной политикой государства в решении эконо-
мических и социальных проблем развития сельского хозяйства. 
 
 

Keywords: agriculture, young specialists, employment, motivation, target groups, surveys, 
ranging, professional orientation,  social problems. 
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Attracting talented young people and highly 
qualified specialists is traditionally one of the 
major problems in agriculture. The global trend 
towards urbanization, the gap in quality of life 
and the income gap between urban and rural 
areas, the complexity of agriculture and other 
factors lead to the outflow of the most qualified 
personnel in other sectors. 

For example, in Kazakhstan case of annual 
release of all universities around 2 000 
specialists of agricultural profile, shortage of 
specialists with higher education in agriculture is 
1544 people and is relatively constant for 
several year The main reason is considered to 
be a significant part of the outflow of graduates 
of agricultural specialties and specialists who 
have worked in agriculture  two or three years 
after graduating from university in other sectors 
(retail, services, construction, etc.). 

According to the National Chamber of 
Entrepreneurs of Kazakhstan, in 2020 only in 
Northern Kazakhstan the need for agriculture to 
highly qualified specialists of different directions 
is 9.7 thousand. Therefore, ensuring sufficient 
motivation for employment in agriculture of 
highly skilled experts is highly relevant. 

The authors have explored the basic 
conditions that create the necessary motivation 
for employment in agriculture. For this were (1) 
to develop a questionnaire for the collection of 
primary data from various target groups, using 
questionnaires were (2) sets the basic 
conditions affecting the decision on employment 
in agriculture. 

427 respondents participated in this 
research. Selection was carried out among 
students who receive higher education in 
specialties that are in demand both in agriculture 
and in other sectors of the economy. In 
particular, students 7 Faculties (agronomic, 
technical, economic, energy, land use, 
veterinary) were involved. Processing and 
analysis of the data were performed separately 
on faculties and in a generalized form. 

The problem of attracting talented young 
people and highly qualified specialists in 
agriculture is devoted to research of foreign 
scientists from the US, Germany [1-4] and other 
countries. In these studies have examined the 
problem of aging of the rural population, 
estimated propensity of students of agricultural 
universities to work in agriculture for the 
completion of training, they are incentives and 
disincentives. Evaluated image of the agriculture 

and demographic changes in rural areas. The 
United Nations (UNDP, FAO) study the focus 
was on the problems of unemployment and 
poverty of rural youth especially in developing 
countries [5]. Also, Russian and Kazakh 
scientists works [6-8] devoted to the problem of 
staffing agriculture. Some researchers pay great 
attention to the study of educational processes 
in the university education system , relationship 
with social class and professional structures of 
society especially the professional socialization 
of modern youth [9-11].  

However, these studies involve the 
description of the influencing factors without 
evaluating their optimal quantitative and 
qualitative characteristics. Therefore necessary 
to study the formation of a holistic concept and 
measurement environment to attract young 
specialists in agriculture. 

First of all, the prospects of employment 
intentions motivated students determined their 
professional choice. Sociology distinguishes two 
dominant in an effort to get a higher education: 
professionalisation  which is determined in the 
first place, professional attitudes and 
socialization which considers higher education 
as a way to acquire high social status and aimed 
at the general success in life, regardless of the 
particular profession. The data of sociological 
studies have shown that the motivation for 
higher education prevails socialization - initial 
professional interest manifested itself only in 
6.6% of respondents and in most specialties. 
The position of the respondents have identified 
three main groups of motivational factors in the 
choice of specialty (Tab. 1.) 

1. Solving the problem of choosing a 
specialty respondents and their social 
environment took into account not only 
professional personal preferences as the 
objective socio-economic situation. Therefore, to 
the fore the real factor approach - the chosen 
specialty provides opportunities for service 
career (16.3%) and it is always possible to find a 
job (11.7%). For the students surveyed were 
important and such important socio-economic 
specialty motivational factors of choice, as "it is 
well paid" and "has a high prestige" (the average 
in the field, respectively - 10.1% and 10.4%). 

2. The next group of professional motiva-
tional influence on respondents formed a social 
environment factors an important role in choo-
sing a career for the respondents played the 
advice of parents (11.7%) and friends (6.2%).
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Table 1 - Results of responses to the question: "Why did you decide to study it on your specialty?"  
 

 
 

Possible reasons 

Faculties 

Agrono
my 

Technical Econo
mics 

Ener-
getic 

Veterin
ary 

Land 
Manag
ement 

Aver-
age 

The respondents' answers, in% 

it pays well 3,6 9,5 20,9 9,6 10,6 6,4 10,1 

It has a high prestige 3,3 16,2 16,7 9,6 8,2 8,5 10,4 

It gives the prospects for a 
successful career 

8,7 13,8 40,5 9,6 17,5 8,0 16,3 

you can always get a job 7,3 8,5 17,3 21,3 7,8 7,9 11,7 

family tradition 2,5 1,5 - 1,9 2,2 0,9 1,5 

on the advice of friends 2,4 6,1 1,3 1,9 0,9 1,8 2,4 

on the advice of their parents 8,2 8,9 6,5 17,3 15,4 13,9 11,7 

sent to study from the farm 0,1 - - - - - 0,02 

on the advice of parents, 
friends 

4,5 3,3 0,6 7,7 3,7 3,2 3,8 

the lower the passing score for 
admission 

17,8 5,1 0,6 1,9 2,9 9,5 6,3 

the possibility of the state ed-
ucational grant 

24,5 13,2 - 1,9 15,7 14,3 11,6 

specialty has always been of 
interest to me was the subject 
of a hobby 

6,5 8,4 2,9 6,9 6,1 9,1 6,6 

Accidentally 10,5 5,0 3,2 4,6 8,4 15,3 7,8 

other reasons (please specify) 1,1 0,5 1,1 5,8 0,9 1.2 1,7 

 
3. A certain role in the solution of the 

respondents study the chosen specialty and 
played the character of situational factors - the 
possibility of the state educational grant (11.6%) 
and lower the passing score for admission 
(6.3%). It is necessary to underline the absence 
of the target areas of the respondents to the 
study almost none of the students surveyed did 
not mention that they are sent to study 
management, so they do not feel the need to 
return to work at the former place of residence. 
The data show an insufficient level of informed 
and committed approach of respondents to their 
professional employment. Naturally, this has a 

negative effect on their positive professional 
self-determination. This approach respondents, 
largely explains their position on other issues of 
concern a survey. So, check and correct the 
issue in the definition of professional motivation 
of students is to identify the doubts that have 
arisen from graduate students in choosing a 
specialty. 

The results (Fig. 1) is predictable reveal the 
presence of two, roughly equal groups of 
respondents positively and negatively rated the 
ability to re-select their specialty with a certain 
predominance of negative attitude (respectively 
36.9% and 38.8%). 

 

 
 

Figure 1. The results of answers to the question:  
"You are like to reiterate choice of profession?" 
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Noteworthy is that  despite some doubts 
about the correctness of the choice of the spe-
cialty a significant number of respondents 
(78.8%) suggests to work on it or strongly 
(37.5%), or with a certain degree of doubt 
(41.3%). It is indicative that almost the same 
percentage of respondents who are confident in 
their professional choice (36.9%) and the share 
of respondents intending to necessarily work in 
their specialty (37.5%). The highest degree of 

readiness to work on a specialty marked among 
respondents on economic specialties (53.9%). 

The negation such an opportunity mostly 
was traced respondents in technical disciplines 
(Fig. 2). The data obtained show that respond-
ents are aware of the employment opportunities, 
taking into account the current situation on                 
the labor market and focus on the real               
employer offers. 

 

 
 

Figure 2. The results of answers to the question: "Do you intend to work in their specialty?" 
 

When asked in what area of the economy, 
they would like to work (Fig. 3), the respondents 
have expressed, above all, the inability to specif-
ically and clearly define the intended scope of 
their professional activities. This is evidenced by 
a large spread positions respondents who see 
the scope of the implementation of the profes-
sional education offered in all areas of the econ-

omy, even those where it is difficult to find a use 
for education. In spite of the agricultural orienta-
tion of vocational education of the respondents, 
only 8.4% of respondents linked their employ-
ment situation with the sphere of agriculture, 
especially the respondents agronomic special-
ties (18.8%). 

 

9,60%

0

5,30%

4,80%

18,20%

8,80%

18,60%
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services industry
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Figure 3. Results of responses to the question: In what area of the economy would like to work? 

 



Социальные проблемы села 

 

       

Проблемы агрорынка, июль - сентябрь / 2016 г. 

120 

It is obvious that this approach affected the 
professional and life orientation of the respond-
ents work in the agricultural sector, despite the 
fact that studied on agricultural specialties. Spe-
cific interest in the field of processing of agricul-
tural products and food industry expressed only 
3.8% of respondents and especially in the field 
of veterinary faculty (15.9%). However the main 
professional interest in such areas of the re-
spondents called the economy, as a private en-
trepreneurship and the financial system. Profes-
sional orientation is a considerable part of the 
respondents in the (18,6%) private enterprise 
rather explainable. Meanwhile the desire of the 
other group of respondents (18.2%) find the pro-
fessional use of the financial system only 
matches of the students of economic faculty 
(24.0%), but not those professions that do not 
have a financial system of direct professional 
connections - energy ( 29.2%), land manage-
ment (28.2%), agronomic (11.8%) faculties. 

Other groups of respondents identified 
themselves to other professional priority areas of 
the economy from industry and construction (re-
spectively 9.1% and 10.1%) to education (8.8%). 
Thus, trying on the labor situation the respond-
ents have identified priority areas in professional 
orientation activities to a greater extent to en-
sure a high level of economic and social life. 
Therefore, less professional interest is the field 
of activity with lower economic and social posi-
tion is transport (5.7%), Communications (4.8%), 
trade (4.1%), services sector (3.5%), mechani-
zation and automation of processes (1.4%).   

Noteworthy is that the majority of students 
(67.0%) receiving predominantly agricultural     
education and only 33.0% of the respondents 
are from the countryside. This situation                     
naturally affects both the obvious and hidden 
territorial and professional orientation of the re-
spondents (Fig. 4). 

 

 
 

Figure 4. Results of responses to the question: "Your place of residence prior to university studies" 

 
The main part of respondents (52.7 %%) of 

people from the countryside has a long rural life 
more than 10 years. Another group of respond-
ents (29.4%) also has some experience of living 
in rural areas from 1 to 10 years (Fig. 5). 

Therefore, respondents are quite capable to 
objectively assess the quality and level of socio-
economic conditions and the labor situation in 
rural areas. 

 

 
 

Figure 5. The results of answers to the question: "How long have you live in the countryside?" 
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This territorial and life experience has a def-
inite influence on the decision of the respond-
ents about the potential for employment in rural 
areas (Fig. 6). Therefore, more than half of this 

group of respondents (5, 2%) expressed the de-
sire not to return to work at the former place of 
residence in the countryside is completely deny-
ing (55.6%) and doubt (3.6%) in this. 

 

 
 

Figure 6. The results of answers to the question: "Would you like to come back after  
graduation to work in the former place of residence in the countryside?" 

 

     
Even a significant portion of the respond-

ents (51.8%), who are trained on the agronomic 
specialties did not wish to return to work at the 
former place of residence. A more positive atti-
tude of the students of the Faculty of Veterinary, 
62.4% of which are thought to go back to the 
countryside. Moreover, there is a group of re-
spondents (12.8%) who have not yet thought 
about it and whose position, both negative and 
positive depends on many factors. Therefore, 
respondents identified the existence of serious 
socioeconomic problems and professional labor 
problems in their place of permanent residence 
in the village. When analyzing the data on the 
intended place of work (Fig. 7), it is necessary to 
emphasize once again that the respondents ac-

quired specialty focused primarily on agricultural 
production. Respondents also hope to realize 
their professional choice exclusively in city 
conditions (91.8%). And that desire can be 
traced in all specialties: 98.7% of respondents 
with a degree in land management faculty; 
84.8% in specialty veterinary faculty. The 
findings confirmed the unwillingness of 
respondents, both natives of the countryside and 
the city to work in the countryside. Only 8.2% of 
respondents do not exclude the possibility to 
work in the countryside. A certain desire to work 
in rural areas was of only a small group of re-
spondents in the field of veterinary (15.2%) and 
agronomic (10.9%) faculties. 

 

 
Figure 7. The results of answers to the question: "Where would you like to work?" 

 
The following two groups of questions re-

veal important factors that affect the willingness 
or unwillingness of respondents work in the 
countryside. 

The findings reveal the importance of the 
conditions that influenced the respondents who 
would like to work in rural areas (Fig. 8). 
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These reasons can be grouped into the fol-
lowing indicators: 

- to the forefront in importance nominated 
by professional and labor factors are working 
directly on the specialty (16.6%) to obtain a 
wealth of practical experience (17.6%);          

- The importance of economic motives have  
an opportunity to start their own business 
(12.2%) and to receive government support in 
the initial phase (6.5%); 

- A role play a vital oriented motives is a fa-
vorable environment (10.2%) and the most ap-
propriate way of life (4.4%). 

Noteworthy is that the respondents highly 
appreciated the low importance for agriculture 
such prestigious social factors, such as the im-
portance of agriculture to the state (4.7%) and 
the prestigious position of a specialist (1.6%). 

 

 

16,60%

14,50%

17,60%

1,60%

4,70%

6,50%

4,40%

10,20%

12,20%

3,30%

8,20%

Work is directly connected with my specialty

An opportunity to implement the potential and to
construct successful career

An opportunity to get rich practical experience

The specialist is prestigiousin the village

The agricultural industry is crucial for the state

An opportunity to get the state support

The conduct of life which is most suitable for me

Favorable ecology

An opportunity to begin the case

Continuation of family traditions

Other option (specify)

            
Figure 8. The results of answers to the question: "Why would you like to 

work in the countryside?" 
 

 
 The findings reveal the importance of con-

ditions that influenced the decision of the re-
spondents did not work in rural areas (Fig. 9).  

Grouping of importance to respondents of 
factors and conditions of work and life in rural 
areas should be highlighted: 

- the first group of claims young profession-
als are the conditions and organization of pro-
fessional and labor relations: low salaries 
(18.3%), difficult working conditions (13.0%); 

- then, the respondents as modern young 
people drew attention to the low standard of liv-
ing in rural areas is the lack of infrastructure in 
rural areas (energy, water, sewage) and lower 
than the city level health and education (10.3%), 
and leisure activities, cultural events (10.1%). 
Therefore, respondents expressed a negative 
position in the first place to the organization and 
working conditions in rural areas, and then to the 
living conditions in rural areas. 
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Figure 9. The results of answers to the question:  

"Why do not you want to work in the countryside?" 

 
As one of the major negative factors work-

ing in rural areas, the respondents noted low 
salaries. Therefore interesting to determine what 
level of salaries of the students surveyed con-
sider themselves suitable (Tab. 2). It should be 
mentioned that the respondents approached 
realistic enough to answer this question: about a 
third of respondents (27.4%) would satisfy the 
salary from 70 000 tenge to 120 000 tenge per 
month. We also define groups with large (from 

170 000 tenge to 220 000 tenge per month) is 
16.0% or less (up to 70 000 tenge per month) is 
8.9% of complaints on the level of the desired 
salary. Noteworthy that despite the constantly 
traceable in many positions unwillingness of re-
spondents did not to work in the countryside. In 
this matter only 14.3% of respondents said that 
regardless of the level salaries they will not work 
in the countryside. 

 
 

Table 2 - Results of responses to the question: "What are the level salaries for you is acceptable for work 
in the countryside?" 
 

Possible salaries Average value in% 

Up to 70 000 tenge per month 8,9 

  70 000 tenge to 120 000 tenge per month 27,4 

120 000 tenge to 170 000 tenge per month 21,5 

  from 170 000 tenge to 220 000 tenge per month 16,0 

  more than 220 000 tenge per month 11,8 

 regardless of the level salaries I will not work in rural areas 14,3 

 
 
A careful study of the  subsequent results       

of a sociological survey, we can conclude                
that young professionals assume for themselves 
a certain ability to work in agricultural  produc-
tion (Tab. 3). 

His positions under any circumstances do 
not work only 2.9% of respondents confirmed in 
the countryside. Modern attitudes orient them to 

a sufficiently high level of quality of life and op-
portunities for career growth and they are enti-
tled to expect their implementation in any field of 
vocational and employment, including in rural 
areas and agricultural production. Initially, the 
respondents believe it is necessary to pay atten-
tion to solve some of the priority needs of young 
professionals. 
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Table 3 - Results of responses to the question: "Under what conditions you would definitely work in the 
countryside?" 
 

Possible answers Average 
value in% 

 a significant lump sum allowance for arrangement of life 3,4 

preferential loan for the acquisition or construction of housing in rural areas 6,3 

preferential loan for a long time for the start of their business related to agriculture 4,0 

preferential loan for a long time to start your business is not associated with agriculture 2,1 

acceptable salary 14,7 

providing free of service flats 7,3 

preferential loan for the acquisition vehicles 0,9 

specific projected career prospects 8,2 

guarantee of permanent employment with a certain threshold of salary level 5,4 

 closeness to the city and the quality road to the city 10,6 

the presence of young people in the village 1,6 

employment opportunities in the specialty for the wife / husband and other family members 4,4 

quality school education 2,8 

  quality pre-school education 2,1 

centralized heat supply 2,1 

  centralized hot water supply 2,0 

centralized cold water supply, sewerage 1,7 

permanent access to safe drinking water 3,0 

stable supply of electricity 4,1 

 the allocation of land for the organization of part-time farm 1,2 

internet access, cable TV 2,4 

  quality health care 2,0 

 leisure-time activities: sports facilities, cultural events 4,3 

under no circumstances I will not work in rural areas 2,9 

  Other (specify) 0,6 

 
The most important for young professionals 

a worthy salary. 14.7% of respondents expect 
that exactly this factor can influence the positive 
solution of the question of work in the 
countryside. Moreover, to solve the problem of 
employment in rural areas, according to 
respondents, should pay attention to the social 
side of it, in particular, opportunities for career 
growth (8.2%). Respondents also believe it is 
important to establish permanent links with a 
more developed social and cultural infrastructure 
is the proximity of the city and good roads 
(10.6%). For young professionals it is very im-
portant opportunity to solve their housing prob-
lem. Therefore they counting on the provision of 
free service housing (7.3%), as well as preferen-
tial credits for home ownership (6.3%) and a 
significant one-time cash allowance for life im-
provement (3.4%). Moreover, the terms of the 
device to work in rural areas for the respondents 
are the possibilities of strengthening the family: 
work in the specialty for the wife / husband 
(4.4%) and the possibility of social and cultural 
development, and organized leisure time for 
sports, cultural events (4, 3%). 

Having regard that the respondents re-
ceived higher education in the capital they con-
sider the countryside should have a developed 
system of social and communal infrastructure: 

quality health care (2.0%), centralized hot water 
supply (2.0%), centralized cold water supply, 
sewerage ( 1.7%), stable supply of electricity 
(4.1%), internet access, cable television (2.4%), 
district heating (2.0), permanent access to safe 
drinking water (3.0%). During the sociological 
research were revealed conflicting positions of 
the respondents on the issue of the potential 
realization of their professional knowledge in the 
private sector. 18.6% of respondents would like 
to have a form of self-employment. Clarifying 
questions also show that this desire is going to 
carry out an extremely small number of potential 
entrepreneurs. Preferential credits for a long 
period are a mandatory co-factor for the initiation 
and development of private entrepreneurship. 
However, an extremely small number of re-
spondents identified this factor as a condition of 
employment in rural areas. 4.0% of respondents 
would like to get a soft loan for a long time for 
the start of their business related to agriculture.  
2.1% of respondents would like to get a soft loan 
for a long time to start your business is not con-
nected with agriculture. The findings of the study 
data show that for the majority of students en-
rolled in agricultural specialties, higher education 
is a vital opportunity for employment and social 
realization not in the countryside and in the city. 
Securing the frames of young professionals in 
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the agricultural sector of economy should pass 
complex. 

At the fore the need to provide for their ap-
propriate working conditions and salaries and 
opportunities for professional and career growth. 
In addition of great importance is development 
of social and cultural infrastructure of the mod-
ern village. 

Overall, the findings of the survey show that 
the development of targeted state programs for 
the successful solution of the problem of provid-
ing the agricultural sector of Kazakhstan by 
young professionals. 
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